This issue of the Communications Bulletin includes the following items:
1. Pierre Elliott Trudeau Fellowships – deadline: Thursday, Oct. 9th
(attachment)
2. UBC and Tri-Council Policies and Procedures – Wednesday, Oct. 22nd
3. HR MEMO: 2008 Federal Election – Tuesday, Oct. 14th
4. Respectful Environment at UBC - Working, Living, Learning
5. UBC Library: Workshops on RefWorks, PubMed, & more – October 2008
6. Psychiatry Education Day – Monday, Jan. 5th, 2009 (attachment)

1. Pierre Elliott Trudeau Fellowships
Please note the following upcoming internal deadline for the Trudeau Foundation
Fellowship for your information.
The Pierre Elliott Trudeau Foundation supports exceptional individuals for three or four
year terms with the expectation that they develop and disseminate original and effective
public policy proposals in 4 areas – Human Rights and Social Justice, Responsible
Citizenship, Canada in the World, and Humans and Their Natural Environment. Please
see attached for more details.
Please forward nominations in confidence to Corinne Kubota in the President’s Office.
Deadline: Thursday, October 9 at 4:00 p.m.
Corinne Kubota
Communications and Records Manager
Office of the President
The University of British Columbia
6328 Memorial Road
Vancouver, BC V6T 1Z2
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2. UBC and Tri-Council Policies and Procedures

Below is information on Financial Services’ upcoming UBC and Tri-Council Policies
and Procedures training session. We would greatly appreciate it if you could forward this
information to any staff that may be interested in attending this event. Please note that
this event is intended for Researchers and Administration Staff that are involved with TriCouncil research grants.

For more information or to register for this session please visit:
http://www.finance.ubc.ca/Training/Tri-CouncilPPsCourseDescription.cfm
For any questions or concerns please contact Finance Training at:
training@finance.ubc.ca or 604.822.5499
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3. 2008 Federal Election – Tuesday, Oct. 14th | Released Oct 1/08 @
10:40 am

Attention: AVPs, Deans, Department Heads, Directors, and Administrators
The following e-mail memo is being sent on behalf of Linda McKnight, Director, Human
Resources - Advisory Services and Fran Watters, Director of Faculty Relations regarding
the Federal Election on Tuesday, October 14, 2008.
Please forward the details of this memo to other individuals in your department where
appropriate. Any questions regarding this matter should be directed to your HR Advisor
(in the case of staff) or Faculty Relations (in the case of faculty). An online version of this
memo is available at http://www.hr.ubc.ca/memos.html.
This is to advise you of the University's obligations to staff and faculty who will be
working or have teaching commitments on Tuesday, October 14, 2008, while voting is
underway for the Federal election.
Voting in the Lower Mainland is scheduled on October 14 from 7:00 a.m. until 7:00 p.m.
UBC staff and faculty who are registered voters and who are scheduled to work or have
teaching commitments that day are entitled, under the Canada Elections Act, to three
consecutive hours in which to vote. Many employees' scheduled working hours may
overlap with voting hours.
IN THE CASE OF STAFF MEMBERS:
Those University employees scheduled to start work later than 10:00 a.m. or to finish
work by 4:00 p.m. will not need extra time off to vote.
However, many staffs are scheduled to work from 8:30 a.m. to 4:30 p.m. or from 9:00
a.m. to 5:00 p.m., leaving them with fewer than three hours of personal time before the
start or end of the day in order to vote. Others may be working longer days because of
flextime. These employees may require one or more hours of paid time off, at the
beginning or end of Tuesday's workday, to add to their personal time in order to have
three consecutive hours in which to vote.
If employees request paid time off in order to have three consecutive hours of personal
time to vote, they must be allowed enough paid time away from work to ensure they have
a full three hours in which to cast ballots. The Act confirms that the time off may be
scheduled when "convenient" for the employer, so it is up to the employer to determine
whether an employee is permitted a late start or an early finish. If you have any questions
regarding scheduling hours for staff members on October 14, please contact your HR
Advisor or HR Associate.
IN THE CASE OF FACULTY MEMBERS:

We anticipate that faculty members will make the necessary adjustments to what has
been scheduled for that day in order to allow them time for voting. However, it is
expected that all classes will proceed as scheduled. Please contact Faculty Relations if
you have any questions or concerns about rights and obligations of faculty on Election
Day.
Additional Resources available online:



Download a PDF version of the above email memo:
http://hr.ubc.ca/files/pdf/HR_Memo_2008_Federal_Election.pdf
Elections Canada website - http://www.elections.ca/home.asp

Canada Elections Act - http://laws.justice.gc.ca/en/E-2.01/
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4. Respectful Environment at UBC - Working, Living, Learning
To: All UBC Students, Faculty and Staff
As part of UBC's vision to create a working, learning and living
environment dedicated to excellence, equity and mutual respect, I am
pleased to introduce UBC's Respectful Environment Statement.
The Statement speaks to our freedoms and our responsibilities, and
provides the guiding principles to support us in building an
environment in which respect, civility, diversity, opportunity and
inclusions are valued.
The Statement is supported by the development of training and
resources for those in leadership and supervisory roles and the
appointment of a Respectful Environment Advisor.
Please visit www.respectfulenvironment.ubc.ca to find out more about
the Statement and to reflect how you and your unit can incorporate its
principles and values into your workplace practices as part of our
overall Focus on People framework.
I would like to acknowledge and express my gratitude to the
President's Advisory Committee on Equity, Discrimination and
Harassment and the UBC Executive for their support in developing and
steering this Statement to fruition.
Stephen J. Toope
President and Vice-Chancellor
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5. UBC Library: Workshops on RefWorks, PubMed, & more
Following are the schedules for Library Workshops for October:

----------------------------------------------------------------------------October 6 - PubMed, Ovid, MEDLINE
October 6 - RefWorks
October 8 - RefWorks
October 14 - Ebsco for Health Sciences
October 17 - PubMed, Ovid, MEDLINE
October 17 - Current Awareness Tools
October 22 – RefWorks
October 24 - RefWorks
-----------------------------------------------------------------------------

To register for these and other workshops, please see this link:
http://toby.library.ubc.ca/booking/searchevents.cfm?seriesid=-550564776
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6. Psychiatry Education Day (attachment)
Please find the attached registration form for the Annual Child and Adolescent Psychiatry
Education Day, which will take place on Monday, January 5, 2009 at the Chan
Auditorium.
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14th Annual Child & Adolescent
Psychiatry Education Day
CONFERENCE GOAL:
To promote an exchange of innovative and
practical ideas related to the development,
leadership and evaluation of therapeutic
mental health services available to children,
youth and parents.
Learning Objectives:
• To provide strategies for staff to utilize
strength-based assessment
• To develop strategies for personal &
professional self care
• To familiarize staff with an attachmentbased parenting model as an intervention
when working with challenging children,
youth & families.
WELCOME:
Ms. Leslie Arnold, President BC Mental Health
& Addiction Services
Ms. Betty Kerray, Program Director
Dr. Jana Davidson, Acting Medical Director

Connect Workshop

The Connect Workshop will review:
• Attachment theory and research to acquaint
participants with the concepts and application of
attachment principles in relation to healthy and
atypical development.
• Rationale for the Connect program and overview of the
session principles and topics
• Opportunity to experientially work with the principles
as a group participant through exercises and role plays.
Presenters:
Marlene Moretti, PhD’s, research focuses on the
importance of parent-child attachment as a determinant
of health development. Dr. Moretti is a Professor of
Psychology at SFU and currently leads a multi-site CIHR
funded project on gender and aggression .
Karla Braber works with the Maples treatment centre
and SFU. Karla serves as the Program Coordinator for
the Connect Parent Group and provides training,
workshops and leader supervision to a variety of health
care professionals & community partners.
Deborah Headley is the Clinic Head & social worker
for the Urgent Assessment Clinic at BCCH. Deborah is a
supervisor with the family therapy clinic at BCCH and
certified Connect Parent Group Trainer.
Kristen Catton is the social worker for the CAPE (Child
& Adolescent Psychiatry Emergency) at BCCH. Kirsten is
also a certified Connect Parent group Trainer.

Compassion Fatigue

This presentation will review the signs and symptoms of
compassion fatigue, what to do when you find yourself in
the middle of it and how to support yourself and others.
The presenters will also discuss strategies to reduce the
risk of compassion fatigue.
Presenters:
Representatives from Employee Family
Assistance Program

The Mental Health Programs
Education Committee,
Conference Organizers:
Dr. Jake Locke, Dr. Jana Davidson,
Dr. Merv Gilbert, Shirley Jones,
Sharie Scheske, Sue Kozak,
Lorelei Faulkner, Judy Smith/Pam Swanson,
Jake Adrian - BCMHAS Communications.

What is going well?:
Strength-Based Assessment with Children

In mental health, as in other forms of medicine, the focus
is on identification of signs and symptoms of disorders in
order to provide treatment. In doing so we are inclined to
neglect areas of strength and positive functioning, and
thus fail to obtain balanced understanding of the clients
we serve as well as missing opportunities to build and
sustain positive change. This session will discuss an
alternative approach to comprehensive assessment and
treatment. Using a contemporary case study as a point of
discussion, participants will learn:
• Exploration of the epistemological underpinnings of our
current diagnostic system
• Understanding of ‘Appreciative Inquiry’ as an
alternative model of assessment
• A greater vocabulary to describe strengths and
competencies in children and families.

Presenter:
Merv Gilbert PhD, R. Psych., has worked as a
psychologist for over twenty years providing assessment
and treatment services to adults, children, and families.
He currently works with the inpatient child mental health
program at BC Children’s Hospital. He holds academic
appointments at Simon Fraser University and the
University of British Columbia, and serves in an advisory
capacity for various not-for-profit bodies.

Creating and Sustaining
Psychologically Healthy Workplaces

A psychologically healthy workplace has a culture that
supports everyone to work together guided by values of
respect, growth and integrity. It requires strong accountability across the organization to intentionally engage in
positive working relationships based on open communication and proven practices and policies that promote
both productivity and well-being. This interactive session
will point out why psychologically healthy workplaces
matter, particularly in health care, and discuss a practical
approach to achieving this. The session will be conducted
by a member of the Psychologically Healthy Workplace
Collaborative with the following goals:
• To help understand the business case for a
psychologically healthy workplace
• To identify the criteria for a psychologically
healthy workplace.
• To assess the psychological health of your workplace
• To take action to create and sustain a psychologically
healthy workplace
Presenters:
Representatives from the Psychologically
Healthy Workplace Collaborative (PHWC),
comprised of psychologists, business leaders, academics
and informed professionals who volunteer their time,
commitment and expertise. It is a Standing Committee of
the British Columbia Psychological Association (since
2004). The purpose of the PHWC is to inform businesses
and other organizations about how to create and sustain
psychologically healthy workplaces, as well as to publicly
recognize companies and agencies exemplifying
psychologically healthy practices.

