This issue of the Communications Bulletin includes the following items:

1. FoM Full Faculty Meeting – Thursday, Nov. 27 (attachment)
2. Education Night: Women’s Mental Health and Addiction – Jan. 26, 2009
3. PeopleSoft 9.0 Migration Notification: FMS system off – Jan. 16-25, 2009
(attachment)
4. AIDS Awareness Day events associated with the LSC Open House –
Monday, Dec. 1 (attachment)
5. UBC Child Care Services: Community Forum on Childcare – Tuesday,
Dec. 2

1. FoM FULL FACULTY MEETING (see attached)
This is a reminder that the Faculty of Medicine "Full Faculty Meeting".
DATE: Thursday, November 27, 2008.
TIME: 5:00pm-6:30pm
PLACES:




Lower Mainland - Gordon & Leslie Diamond Health Care Centre (GLDHCC),
Lecture Theatre on the Main Floor, 2775 Laurel Street, Vancouver
videoconferenced to Victoria @ UVic: Medical Science Building, Room #150
videoconferenced to Prince George @ UNBC: Dr. Donald Rix Northern Health
Sciences Centre, Room #9 - 370

Attached, please find the following:
(1)
(2)
(3)
(4)

Agenda and GLDHCC location map
Minutes of May 12, 2008 meeting
Global Health Initiative
Aboriginal Strategic Plan

Please note the host site of this meeting is the Gordon & Leslie Diamond Health Care
Centre, Lecture Theatre (with video broadcast to the Island & Northern medical program
sites).
More detailed information is on our website.

Back to Top
2. EDUCATION NIGHT: WOMEN’S MENTAL & ADDICTION

Back to Top
3. PEOPLESOFT 9.0 MIGRATION NOTIFICATION: FMS SYSTEM OFF (see
attached)

Due to the UBC Financial Services upgrade and migration from PeopleSoft 8.4 to
9.0, the FMS system must be taken off line for the period of January 16 - 25, 2009.

Procurement
Procurement staff are implementing a manual system for the processing of Purchase
Requisitions into Purchase Orders while the system is unavailable. This should minimize
the disruption to operations and enable us to support the University community.
However to ensure we process the majority of the requirements before the system is taken
off line in January, the following deadlines will help us be as effective as possible to
support your operations.
Any Purchase Requisition submitted for processing by January 5, 2009 will
be processed prior to January 16, 2009.
Purchase Requisitions received after the January 5, 2009 will be processed
as quickly as possible on the Manual Purchase Order system.
To ensure FMS data is available and complete, all manual Purchase Orders generated will
be input into the system once the system is on-line again.
For more information and updated timelines please visit our website at:
www.supplymanagement.ubc.ca - click on FMS 9.0 Migration.

Logistics – customs/couriers
While the FMS system is off line from January 16 to 25, 2009, reconciliation
documentation will not be available. We will continue to collect requests and respond as
soon as FMS is back on line.
Travel – will not be affected
P-Card – will not be affected
Campus Mail – will not be affected

The University of British Columbia Supply Management
2075 Wesbrook Mall, Vancouver, British Columbia, Canada V6T 1Z1
Telephone: 604-822-2686
Fax: 604-822-3261

Website: http://www.supplymanagement.ubc.ca
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4. AIDS AWARENESS DAY EVENTS ASSOCIATED WITH THE LSC OPEN
HOUSE (see attached)
Associated with the LSC Open House on Dec 1, 2008, there will be an AIDS Awareness
Day event in the afternoon prior to the Open House. This event is sponsored by an
interdisciplinary group from the LSI representing the I cubed and CBR Research groups
and MICB graduate and undergraduate students.
DATE: Monday, Dec. 1st, 2008
TIME: 11:00am-6:00pm
PLACE: Life Sciences Centre - UBC
Attached to this email are the flyers describing the special seminars and presentations.
We'd appreciate it if you'd forward this information to your Dept Heads so they can
distribute to the members of their respective depts.
Of note is the talk by Dr. Mark Tyndall, Program Director of Epidemiology BC Centre
for Excellence in HIV/AIDS, Head Division of Infectious Diseases Providence Health
Care and the Keynote address by Dr. Julio Montaner, Director BC Centre for
Excellence in HIV/AIDS, St. Paul's Hospital, Providence Health Care, Chair in AIDS
Research and Head of Division of AIDS, UBC, National Co-Director Canadian HIV
Trials Network, President International AIDS Society.
Please see the attached flyers for more details.

Back to Top
5. UBC CHILD CARE SERVICES
UBC is holding a Community Forum on the expansion of campus child care
services
DATE: Tuesday December 2, 2008
TIME: 6:30 – 8:30pm
PLACE: 2881 Acadia Road

UBC has a long history of supporting quality child care on campus. As part of the
campus expansion plan, we are looking at options to increase the number of child care
spaces and to best manage and deliver services.
We are seeking input from students, staff, faculty and UNA residents in the development
of principles and options to guide the process of setting expansion targets and priorities
The evening will include:




Presentation on the status of child care at UBC and best practice in early
childhood education and care
Presentation and facilitated discussion on the draft principles developed to date
Discussion about the issues, challenges and possible solutions.

Please come and share your views. All information gathered will be documented and
used to advise policy options.
RSVPs and questions can be directed to Darcelle Cottons, Director UBC Child Care
Services by phone (604) 822-5343 or Email.
Back to Top
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UBC ABORIGINAL STRATEGIC PLAN
PRELIMINARY DRAFT FOR PUBLIC COMMENT
prepared by

THE UBC ABORIGINAL STRATEGIC PLAN
DEVELOPMENT WORKING GROUP
At a June 2007 meeting, President Stephen Toope and the First Nations House of
Learning President’s Advisory Board called for development of the UBC Aboriginal
Strategic Plan that would reflect UBC’s commitment to Aboriginal education, respect for
Aboriginal knowledge and cultures, and resolve to build upon the strengths of the
university to more fully address the needs of Aboriginal and Indigenous communities in
British Columbia, Canada, and the world.
For more information on the process that has led to the development of this document,
please see Appendix A or visit our website at http://aboriginal.ubc.ca.
Strategic planning is an ongoing process, but one that must begin here with the
development of an initial framework, so that further effort in UBC’s ongoing Aboriginal
initiatives can be better supported and work begun in critical areas without delay. Within
this relatively short timeline, the Aboriginal Strategic Plan Development Working Group
has sought the advice of many people, including UBC students, faculty, staff, and alumni,
Aboriginal organizations and leaders, and others. Their advice has provided the
foundation for this draft. We recognize, however, that the process of developing and
maintaining an effective strategy and meaningful consultation has only begun. We
consider this plan a living document that should undergo continual review and
modification, and serve as both a focal point and a record of the many discussions and
consultations necessary for meaningful action.
UBC, through this first Aboriginal Strategic Plan and subsequent adaptations and
amendments to it, seeks to articulate the UBC mission statement into meaningful
practice. The UBC Mission Statement states that
The University of British Columbia will provide its students, faculty, and staff with
the best possible resources and conditions for learning and research, and create a
working environment dedicated to excellence, equity, and mutual respect. It will
cooperate with government, business, industry, and the professions, as well as with
other educational institutions and the general community, to discover, disseminate,
and apply new knowledge, prepare its students for fulfilling careers, and improve the
quality of life through leading-edge research. The graduates of UBC will have
developed strong analytical, problem-solving and critical thinking abilities; they will
have excellent research and communication skills; they will be knowledgeable,
flexible, and innovative. As responsible members of society, the graduates of UBC
will value diversity, work with and for their communities, and be agents for positive
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change. They will acknowledge their obligations as global citizens, and strive to
secure a sustainable and equitable future for all.
The Plan is intended to guide UBC’s engagement with Aboriginal peoples and
communities, its inclusions and representations of Aboriginal histories, cultures, and
understandings, and the education on Aboriginal issues it provides to all.

GUIDING PRINCIPLES
The University of British Columbia acknowledges the location of its two main campuses
on the traditional territories of the Musqueam and Okanagan peoples and seeks to
develop respectful and reciprocal relationships with all Aboriginal people in British
Columbia and Canada, and other Indigenous people throughout North America and the
world.
UBC acknowledges its essential responsibility to develop educational opportunities for
Aboriginal people and to provide curricula and research that accurately represent and
include Aboriginal cultures, histories, and systems of knowledge, and are relevant to
Aboriginal communities and their concerns.
UBC also acknowledges its responsibility to integrate these understandings in the
education that it offers to all students and to address the broader issues of ignorance and
misunderstanding of Aboriginal cultures and histories that have resulted from the
educational failures of the past.
Many paths to knowledge and understanding are available to Aboriginal learners, both
inside communities and in public education. UBC recognizes that it represents only one
choice among many, and acknowledges the role of other universities and colleges,
Aboriginal institutions, and communities in providing a comprehensive set of educational
opportunities for Aboriginal learners. UBC is committed to determining, in consultation
with Aboriginal communities and organizations, how it may best contribute to Aboriginal
education, alone or in partnerships with other educational institutions, organizations, and
communities.
As a research intensive university with graduate and professional programs, extensive
research capabilities, and undergraduate programs formed by a research-intensive
environment, UBC recognizes its special responsibility to ensure that its full range of
educational offerings is accessible to Aboriginal students and communities who can
benefit from them.
UBC acknowledges with gratitude contributions of Aboriginal and non-Aboriginal
faculty, staff, students, alumni, communities, organizations, and individuals that have
enabled the university to develop and implement existing programs and initiatives with
an Aboriginal focus. They have effected important changes to curricula and research and
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the ways in which they operate, and have established relationships and models of
engagement that form the basis upon which the university can move forward.
UBC recognizes that, in a time of rapid change and in the process of its own development
of Aboriginal initiatives, Aboriginal strategic planning can never be a fully completed
process, and that continual engagement with Aboriginal communities and others to
identify, prioritize, and evaluate progress, areas of action and engagement will be
necessary.
As a large and complex multi-campus institution, UBC recognizes that its strategic
planning for Aboriginal initiatives will require that campuses and units develop
implementation strategies and approaches specific to their circumstances. In particular,
UBC Vancouver and UBC Okanagan should exercise their academic autonomy, draw
upon their unique relationships with local Aboriginal communities, and address their
distinct learning environments in implementing the plan in ongoing consultation with
their internal and external constituencies.
Finally, UBC recognizes that for the Aboriginal Strategic Plan to succeed, the
engagement of UBC leadership, academic and non-academic units, faculty, staff and
students will be required, and responsibility and accountability for meeting the Plan’s
goals and objective must be clearly defined and distributed. Adequate resources need to
be identified and committed to enable implementation of the plan.

KEY AREAS OF STRATEGIC ENGAGEMENT
In order for the University to effectively contribute to Aboriginal education and research
and create learning environments for all students that reflect the values and principles
outlined above, the University must strategically engage in the following ten key areas:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

Pre-university, Recruitment, and Access Initiatives
Student Support and Retention
Curriculum and Public Programming
Faculty and Staff Recruitment and Support
Research
Study and Work Climate
Community Relations
Internal and External Communications
Development Initiatives
Administration, Evaluation and Resources

Page 3 of 14

DRAFT
22 October 2008

1.

PRE-UNIVERSITY, RECRUITMENT, AND ACCESS INITIATIVES
Aboriginal students complete high school at a significantly lower rate than the
general population, and an even smaller number graduate with university
prerequisites. Universities establishing and maintaining contact with Aboriginal
learners from an early age can make a significant difference in their participation in
post-secondary education.
1.1

Summer programs that bring younger Aboriginal students to UBC have
frequently been cited as having a major positive impact on people’s lives.
Existing summer programs should be formally evaluated, further developed,
and supported on an ongoing basis, as appropriate. When possible, such
programs should involve multi-year participation and continued subsequent
contact. UBC participation in community-based programs should be
explored. A coordinating body to collate and share practices and develop
integrated approaches to programming, fundraising, and communications
should be established.

1.2

Year round programs involving UBC faculty, staff, and students in mentoring
or targeted teaching initiatives with younger Aboriginal students should be
developed and maintained. Some programs may be developed through
partnership in community-based initiatives (homework clubs, etc.). UBC
student participation through service learning should be fully explored.
Participation of younger students and other community members in UBC
research initiatives operating in or near their communities should be
encouraged.

1.3

Partnership with secondary schools should be established, initially with a
focus on a limited number of schools in districts near to UBC campuses. For
UBC Vancouver, specific attention should be accorded to urban schools with
high Aboriginal enrolment. Such partnerships should include regular visits to
advise students on university pre-requisites and curricular choices and assist
students in their final years with applications and financial aid materials.
They should also include department or program-based educational
enrichment partnerships and collaborative research initiatives in innovative
teaching strategies.

1.4

UBC should develop a plan ensuring coordinated and regular attendance of
UBC personnel at community functions, such as career fairs, in both urban
and rural communities.

Even students well positioned to take full advantage of UBC programs may be
unfamiliar with UBC and the range of educational options that it offers and may not
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have support structures to draw on in navigating the processes of application or
acclimatization to a university environment.
1.5

A comprehensive and well-funded recruitment strategy for undergraduate
admissions should be established to identify and attract Aboriginal students
who can benefit from UBC’s programs and environment and assist, as
necessary, in the application process. Recruiting should concentrate first on
students from British Columbia and Canada, but also create a welcoming
environment for Indigenous students from other parts of the world. For
UBC Vancouver, that strategy should include significant attention to urban
communities. Partnerships with other post-secondary educational institutions
should be developed to assure that Aboriginal students have access to and
information on the most meaningful choices among institutions. Transfer
relationships for students moving between partner institutions should be well
articulated. This recruitment strategy should draw on the strengths of
available programs and accurately represent them.

While UBC and other institutions have seen an increase in the number of Aboriginal
students coming to university directly from high school, it is still the case that many
very capable people return to education at a later point in life and lack essential
prerequisites.
1.6

A path towards admission for returning students or those demonstrating
exceptional abilities but missing the full complement of admissions
requirements should be established. Development of a pre-university
qualifying program in partnership with other institutions and community
organizations leading to direct admission to one or more institutions on
completion should be explored.

Aboriginal students often face financial hardship and other circumstances that may
limit their access to higher education, even if they are eligible for band funding and
have family and community support. These pressures may cause them to forgo
opportunities at UBC in favour of programs that may not fully meet their needs but
constitute a lower cost alternative or provide greater proximity to family or
community support. It is critical that UBC work to remove these barriers to their
enrolment.
1.7

A program of university and faculty-specific undergraduate entrance
scholarships and bursaries for Aboriginal students should be developed and
funded through university, government, and private sources. UBC should
demonstrate leadership in the development of these opportunities.

UBC is among a small number of institutions that offer a full complement of
programs at the graduate and professional levels. Since many of these programs are
not widely available at other institutions, it is particularly important that UBC
Page 5 of 14

DRAFT
22 October 2008

engages Aboriginal students at the graduate level through the development of
graduate curricula and support structures, and through an active program of
Aboriginal graduate student recruitment.
1.8

A highly competitive and well publicized recruiting program for Aboriginal
graduate students in and across faculties and schools should be developed
that includes competitive funding packages, housing, and other guaranteed
forms of support. Recruitment efforts should focus on potential applicants in
BC and Canada, but should also extend throughout North America and
other parts of the world.

1.9

A position in the Faculty of Graduate Studies to coordinate admissions and
support for Aboriginal graduate students should be created.

1.10 Graduate programs must always strive to attract the most qualified and
capable students. Given the circumstances that often structure the
undergraduate experience and work lives of Aboriginal students, the
consideration by the Faculty Senates of both campuses of a more broadly
based admissions program that includes other criteria in addition to GPA and
may more accurately identify the most promising Aboriginal candidates
should be initiated.
2.

STUDENT SUPPORT AND RETENTION
It is not enough for UBC to attract Aboriginal students to the university: we must
also ensure that the university is a productive and supportive environment for their
work. The university should ensure that adequate support services are available to
address the specific needs and expectations of Aboriginal students.
2.1

Students with funding flowing from external sources frequently face hardship
and uncertainty due to processing delays. A functional system for addressing
delays in third-party billing, workshops for funding agencies to facilitate their
understanding of UBC processes and timelines, and single-point-of-contact
processing assistance for students should be developed.

2.2

Housing presents a special obstacle to Aboriginal students, especially those
relocating to high cost housing markets in Vancouver and Kelowna.
Aboriginal students who have children or older relatives who assist with child
care are often further challenged in their relocation efforts. A program of
housing assistance, including both individual and family options should be
developed. The desirability of cluster housing for Aboriginal students should
be investigated, and liaison with other Aboriginal housing agencies should be
pursued.
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2.3

Central Aboriginal student services offices should operate at both at UBC V
and UBC O to coordinate expedition and referral for financial processing,
financial aid and financial planning, housing, and counseling.

2.4

University counseling should include a stable designated team of professional
counselors with relevant cultural expertise able to provide sustained and
comprehensive support. A review of the services provided to Aboriginal
students and their effectiveness and the investigation of alternative delivery
models should be undertaken.

2.5

Provision of academic support, such as tutoring should be continued and
extended and periodically evaluated for its adequacy in addressing the needs
of Aboriginal students. At UBC Vancouver, the effectiveness of support
services at both the faculty and central levels should be explored and
evaluated. The need for additional Aboriginal tutoring and peer-tutoring
service at an identifiable central location that includes a computer lab (e.g.,
the Longhouse at the Point Grey campus) should be addressed.

2.6

An active program of cultural activities organized for and by Aboriginal
students and engaging Aboriginal community members should be supported
and maintained.

2.7

Transition and orientation services for incoming students should be
expanded. An orientation program for incoming undergraduate Aboriginal
students that extends throughout the first year and includes peer and alumni
mentoring should be developed to build community and social support.

2.8

Orientation, peer support, and mentoring programs in and across faculties
for incoming Aboriginal graduate students should be supported on an
ongoing basis.

2.9

Additional mentoring programs pairing undergraduate Aboriginal students
with faculty, graduate, advanced undergraduate students, and alumni/ae
mentors should be established.

2.10 The university should create a program to expand undergraduate Aboriginal
students’ research experience. This program should include incentives for
researchers to invite Aboriginal students’ participation and stipends for
Aboriginal students to work on research teams with a faculty mentors.
2.11 A program providing professional development for UBC faculty wishing to
work more effectively with Aboriginal students should be established.
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3.

CURRICULUM AND PUBLIC PROGRAMMING
Historically, Aboriginal people have been excluded from higher education by policy
and circumstances, but they have also encountered curricula that either ignore
Aboriginal issues and perspectives, or regard Aboriginal people as objects of study
rather than participants in the creation of knowledge. As a research institution in
which the intellectual frameworks for recognized fields of knowledge are constantly
being redefined, UBC has a very significant responsibility to establish and develop
programs that engage Aboriginal people in the production and definition of
knowledge and develop approaches to Aboriginal issues and concerns at the highest
intellectual and research levels. In addition, UBC has an obligation to assure that an
accurate and developed understanding of Aboriginal histories, cultures, and
perspectives is integrated into its existing curricula, and that emerging work in
relevant fields is broadly communicated to the greater public.
3.1

The development of curricula specifically addressing Aboriginal issues and
concerns must remain a priority area across Faculties, assuring that those
areas receive the depth of research and intellectual development accorded to
other disciplines. Aboriginal communities and experts should be engaged to
assist in those developments.

3.2

Although some departments already lead in the development of
comprehensive and sophisticated understandings of Aboriginal issues and
perspectives, that responsibility cannot be limited to those units. Efforts must
be well supported to ensure that those understandings are well represented
across the curriculum and that instructional practices reflect the reality of a
multicultural student body that includes Aboriginal students. An ongoing
venue that allows for exchange of information and ideas for the development
of Aboriginal curricula across departments, disciplines, and faculties should
be established.

3.3

Public programming presenting curricular and research developments should
be developed and well supported. Exploration of innovative ways of ensuring
its ongoing availability (e.g., webcasting, video archiving, and internet
publication) should be continued.

3.4

Development of capacity in areas of high interest to Aboriginal students and
communities should be encouraged, and faculty provided with opportunities
for professional development of their capacity to work with Aboriginal
students in addressing those needs.

3.5

As part of its international strategy, UBC should consider creating
opportunities for Aboriginal/Indigenous student exchanges and to include on
the list of its international partners universities with strong Indigenous
programs.
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4.

FACULTY RECRUITMENT AND SUPPORT
In order to develop curricula, research, and public programming for Aboriginal
learners and communities about Aboriginal issues and concerns at the highest
academic level, as well as to diversify its faculty, UBC must attract leading Aboriginal
scholars and administrators and other experts to its ranks. Since the pool of
Aboriginal faculty working at the research level is not large and hiring is a critical
and complicated process, sophisticated strategies for recruitment must be developed.
Indigenous and other faculty from traditionally disadvantaged groups across North
America routinely face legitimate demands for student mentoring, community
involvement, and university service that are substantially greater than those facing
their peers. For Aboriginal scholars and others in related fields to be successful, and
for the university to be successful in attracting and retaining them and developing its
programs, those circumstances should be adequately and equitably addressed.
Finally, highly professional and culturally competent staff should also be recruited for
Aboriginal programs and the inclusion of Aboriginal employees more generally
ensured as part of the university’s commitment to employment equity.
4.1

A flexible and sophisticated program of recruiting and responding to hiring
opportunities within and across Faculties must be developed.

4.2

A support network, including dedicated staff in human resources and other
administrative areas, should be identified to assist incoming Aboriginal
faculty with their relocation to UBC.

4.3

Mentoring and peer support programs for Aboriginal faculty, in and across
departments and Faculties, should be established to provide advice on how to
best benefit from and contribute to the university environment.

4.4

A committee should be formed to assess the relationship between promotion
and tenure procedures and the actual demands placed on Aboriginal faculty
(e.g., mentoring of Aboriginal students, significant administrative work
necessary for the development of Aboriginal programs, the development of
relationships with communities necessary for research or the progress of
university programs). Recommendations from the committee should be
forwarded to the relevant policy making and administrative bodies
responsible for promotion and tenure process.

4.5

In collaboration with other units (e.g., Equity) developing diversity initiatives,
a program to assist in the recruitment and support of Aboriginal staff for
Aboriginal programs and for units across the university should be established.
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5.

RESEARCH
University based research can be of substantial benefit to Aboriginal people and
communities, but many Aboriginal communities remain circumspect about research
initiatives based upon their experience of exploitive research practices common in
the past and still pursued at points in the present. Models of more mutually
beneficial collaborative research with communities, however, have been in operation
at UBC and elsewhere for many years. UBC should continue to find ways to support
research that respects and benefits Aboriginal communities. It should ensure that
UBC researchers are not involved in the continuation of exploitative research
practices.

6.

5.1

An Aboriginal/community-based research group or institute should be
established for the sharing of experiences, practices, and strategies, etc., to
provide the basis for collaboration on funding and initiatives, and to
contribute to a broader professional and public discussion of the Aboriginal
community-based research as it is developed at UBC and elsewhere. This
group should maintain liaison with other relevant research units and
administrative bodies (e.g., research ethics boards).

5.2

A task group should be established that includes UBC legal staff, researchers,
and community groups and organizations to investigate the critical questions
of intellectual property rights in community-based research.

5.3

Where appropriate, university and community research protocols, such as
those being developed under existing memoranda of affiliation with the
Musqueam Indian Band and the Okanagan Nation Alliance, should be
developed. They should be readily available to UBC researchers.

5.4

The stabilization, documentation, and recovery of Aboriginal languages are
often cited as among the most important priorities for communities. UBC
should continue to develop its contributions in this area in both research and
instruction, wherever possible.

STUDY AND WORK CLIMATE
Student experiences of isolation, racism, and alienating discussions in classrooms are
well-documented and have been identified as concerns in many consultations with
community members and organizations. Similar circumstances can poison the
atmosphere for faculty and staff as well. Few faculty members, administrators, and
staff have received training in cross-cultural communications and many are ill
prepared to address difficult Aboriginal issues in classrooms or workplace
environments, in spite of the reality that those discussions inevitably occur or
underlie daily interactions in our increasingly diverse classrooms and workplaces.
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7.

6.1

In collaboration with the UBC Equity Office and other units and with the
support of the President and administration, a policy clearly articulating
UBC’s valuing of cultural diversity and a code of conduct that provides a
framework for addressing issues of discrimination should be developed.

6.2

UBC should initiate a program for developing professional and productive
approaches to cross-cultural issues in classrooms and workplaces. At the
academic level in particular, an initiative should be developed addressing the
concerns of Aboriginal students in classrooms. It might begin with pilot
programs in departments or faculties and extend over time, across the
university.

COMMUNITY RELATIONS
Relationships with Aboriginal communities and organizations are critical to every
aspect of UBC’s progress on Aboriginal initiatives. Those relationships begin with
UBC’s relationships with the Musqueam and Okanagan communities upon whose
traditional territories our main campuses stand and with whom we have Memoranda
of Affiliation. They extend to Aboriginal communities and organizations in British
Columbia and beyond. While particular initiatives may require an especially high
level of engagement for specific purposes, it is critical that the process of building
relationships be recognized as one that requires long term commitment and frequent
interactions. It is also unrealistic to presume that individuals, communities, and
organizations will remain engaged if they do not see that their participation has
resulted in meaningful action.
7.1

UBC must continue to develop and support its relationships with the
Musqueam Indian Band and the Okanagan Nation Alliance, based on the
existing Memorandum of Affiliation. For UBC Vancouver, it is particularly
important to stabilize funding for current UBC-Musqueam programs
(Musqueam 101, Bridge Through Sport, the Hunqeminem Language
Program, Archaeological Field School, etc.) and to continue their
development, as well as to develop new programs.

7.2

UBC should continue to develop close working relationships with
communities and organizations, to expand its institutional awareness of their
developmental goals and needs, and to seek their advice on programs and
program development, research priorities, and other matters. UBC should
continue to work to develop closer working relations with educational
partners, such as the First Nations Education Steering Committee (FNESC),
the FNESC Post-Secondary Sub-Committee, and the Education Partners
Group.
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8.

7.3

UBC Vancouver should work to develop an effective Aboriginal urban
strategy, and especially to develop initiatives in collaboration with urban
schools with significant Aboriginal populations, urban organizations that
work with youth, and colleges and other institutions in urban areas.

7.4

UBC Aboriginal alumni constitute a very special and important community
group. UBC should develop a comprehensive Aboriginal alumni relations
strategy that includes the ability to survey Alumni for information that may
assist in further strategic planning and implementation. The possibilities for
forming an Aboriginal alumni association should be investigated.

COMMUNICATIONS
UBC needs to ensure that its commitment to Aboriginal education is clearly and
effectively communicated on and off UBC campuses.
8.1

UBC must develop a comprehensive, coordinated communications strategy
to inform internal and external communities about Aboriginal admissions,
financial aid, educational programs and initiatives, and contacts.
Responsibility for development and implementation of this strategy needs to
be clearly assigned.

8.2

A clear statement of UBC’s commitment to Aboriginal initiatives and of
UBC’s opportunities and specific programs available on both campuses
should be developed, periodically updated and publicly shared.

8.3

A clear and well organized Aboriginal portal on the UBC websites of both
campuses should be developed and maintained.

8.4

Effective print publications from the university (Aboriginal view book, etc.)
and from individual faculties and units, as appropriate, directed towards
Aboriginal people and communities should be developed, maintained, and
made available to anyone traveling to Aboriginal locations or to professional
or other meetings with relevant audiences. UBC publications in general
should be reviewed to assure that they are inclusive of Aboriginal people and
the diversity of UBC campuses without tokenizing minority representation.

8.5

Support should be provided, as necessary, for faculty and staff attendance at
prime academic recruiting venues (such as the American Indians in Science
and Engineering Society meetings, or equivalent disciplinary-specific
meetings), and provision made for staffing of information tables at those
events.
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8.6

9.

Appropriate materials, including multimedia products, on UBC curricula,
support services and university life should be developed for high school and
incoming students.

DEVELOPMENT INITIATIVES
Off-campus funding sources are critical to many university programs and can play
vital role in Aboriginal initiatives. Information on Aboriginal initiatives needs to be
consistently provided to potential donors and strategies for more specific fundraising
initiatives developed and coordinated at both university and faculty levels so that
fundraising efforts may proceed in an organized and effective manner.
9.1

A centralized task group for fundraising, including dedicated development
staff and representatives from various initiatives should be established to
ensure coherent and effective fundraising efforts.

9.2

Partnerships with the private sector that might support development and
funding of programs, internships, and scholarships should be explored.

9.3

Strategic engagement with federal, provincial and First Nations governments
to advocate for the establishment of Aboriginal scholarships, bursaries, and
program support, with particular attention to the establishment of Aboriginal
graduate fellowships, should occur on an ongoing basis.

9.4

Alumni, and especially Aboriginal alumni, should be made aware of
initiatives and opportunities to contribute their support to programs and
undertakings that focus on Aboriginal priorities.

10. ADMINISTRATION, EVALUATION, AND RESOURCES
Strategic planning must be an ongoing process and should be based on the most
complete and accurate information possible. Responsibility for initiatives must be
clearly established and the challenges of Aboriginal initiatives that span institutional
units and boundaries adequately addressed. Appropriate resources must be identified
and committed to support action on priority initiatives at any given time. Finally, a
system for monitoring progress on an ongoing basis must be developed.
10.1 A coordinating unit for gathering and maintaining information on current
and past UBC programs, student and faculty representation, best practices,
and other relevant research should be established and adequately resourced
to allow the university to collect, analyze and effectively use this data towards
improvement of Aboriginal learning opportunities and student experience.
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10.2 A clear and cooperative system within the UBC administration on both
campuses should be established for establishing and tracking responsibility for
initiatives, and for identifying and assuring adequate funding.
10.3 A standing committee or other body must be established to coordinate the
implementation of this plan and to institute a regular system of review,
including yearly reports. That system of review should include consultation
and review with Aboriginal communities and/or representatives. Such
reviews should include not only an update and reflection on initiatives in
progress, but also provide a clear identification of priorities for the
approaching cycle of activity and funding.
10.4 Unit funding should be linked to progress in defining and developing areas of
initiative in support of this plan.

Submitted by
Linc Kesler
Associate Professor & Director
First Nations Studies Program
Anna M. Kindler
Vice Provost & Associate Vice President Academic Affairs
co-chairs, Aboriginal Strategic Plan Development Working Group

Please forward your comments to aboriginal.strategicplan@ubc.ca
or comment from our website at http://aboriginal.ubc.ca
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The University of British Columbia
Faculty of Medicine

NOTICE OF MEETING OF THE FACULTY OF MEDICINE
Thursday, November 27, 2008
5:00 – 6:30 p.m.
Gordon & Leslie Diamond Health Care Centre, Lecture Theatre on Main Floor
2775 Laurel Street, Vancouver, BC, V5Z 1M9
(see Map attached which is also available at
http://www.vch.ca/aacc/docs/GLDHCC_map.pdf)
University of Victoria: MSB 150
University of Northern British Columbia: Room 9 – 370 (NHSC CMR)

AGENDA
Guests:

Co-Chairs of the President’s Aboriginal Strategic Plan Development Working Group:
 Dr. Anna Kindler, Vice Provost and Associate Vice President Academic Affairs
 Dr. Linc Kesler, Director, First Nations Studies Program, Faculty of Arts

Time

Item

Lead

5:00

1.0

Welcome & reminders

Dean G. Stuart

5:05

2.0

Approval of the Minutes of May 12, 2008 (circulated)

Dean G. Stuart

5:10

3.0

Business Arising from the Minutes

Dean G. Stuart

5:15

4.0

Approval of the actions taken at Faculty Executive Meetings
April/08 to Sept/08

Dean G. Stuart

5:20

5.0

Report from the Dean to Faculty

Dean G. Stuart

5:40

6.0

MD Undergraduate Student Presentation
Global Health Initiative (circulated)

Ms. Shannon Turvey &
Mr. Kris Kang

6:00

7.0

Aboriginal Strategic Plan (circulated)
http://aboriginal.ubc.ca/about/

Drs. A Kindler &
L. Kesler

6:20

8.0

Other Business

Next Meeting Scheduled: May 11, 2009 @ 5:00 pm, Lecture Theatre 1, LSC, Point Grey Campus
Please review Faculty of Medicine Voting Membership & Procedures: http://www.med.ubc.ca/fullfaculty

Regrets: Patricia Lou at 604-822-0397 or plou@medd.med.ubc.ca

1.0_a Agenda Nov 2008 Faculty of Medicine Meeting - rev Nov6

Vancouver General
Hospital

Gordon and
Leslie Diamond
Health Care
Centre
2775 Laurel Street

Parking
Entrance

VCH 2006-06-14

FACULTY OF MEDICINE
Minutes of Meeting held on Monday, May 12 2008
ATTENDANCE
A meeting of the Faculty of Medicine was held on Monday, May 12, 2008, at 5:00 pm. The meeting
linked three locations via video-conferencing: University of British Columbia Life Sciences Lecture
Theatre 1, University of Victoria Room MSB 150, and University of Northern British Columbia Room
9-370 (NHSC CMR). Dean Gavin Stuart chaired the meeting from the University of British Columbia.
Voting Attendees: C.A. Ahern, J.M. Ansermino, C.L. Backman, F. M. Black, J. Bates, R.A. Bluman,
A.M.J. Buchan, J.A. Cairns, O. Casiro, L. Charvat, J.M. Christenson, V. Ciocca, S.M. Clee,
S. Dharamsi, M.C. Fabian, D. Fedida, C. Gotay, R. Hegele, K. Ho, H. Huynh, J. Illes, T. Jarus,
S. Jarvis-Selinger, J.D. Johnson, C. Lovato, B.M. Loveridge, R.A. MacGillivray, B.A. Masri,
F.S. Mikelberg, C. Naus, S. Ostler, C. Park, K. Paton, C. Proud, K.N. Rungta, S.K.W. Schwarz,
A.M. Seal, D. Shaw, K.S. Sivertz, D. Snadden, G. Stuart, B.E. Tiberiis, A. Towle, S. Vedam,
G. Warnock, B.C. Warriner, J. Weinberg, R.F. Woollard, J.K. Yao, H. Yule.
Students and Other Voting Attendees: M. Abel, P. Colozzo, G. Fernandez, C. Lai, C. Philips.
Non-voting Attendees: C. Falk, A. Feldman, D.F. Hardwick, L. Hume (scribe), A. Liversage, M. Van
Den Engh-Cook, M. Vernon.
Regrets: C. Black, B.H. Bressler, S.L. Goldenberg, R.M. Liston, H. Lui, P.S.F. Man, K. Marcon,
R.R.L. Rothstein, S. Salloum, M.T. Schechter, R.J. Schemmer, L. Nasmith, G. Noureddin,
M. VanAndel.

1.0

WELCOME
Dean Stuart called the meeting to order at 5:05 pm.

2.0

APPROVAL OF MINUTES OF NOVEMBER 26, 2007
A. Buchan
T. Jarus

3.0

}

That the minutes of the November 26, 2007 meeting
of the Faculty of Medicine be approved as circulated.

CARRIED

BUSINESS ARISING FROM THE MINUTES
The proposal for a School of Population and Public Health went to Senate and the Board of
Governors for approval in February. This was a significant accomplishment and Dean Stuart
acknowledged Dr. A. Buchan for her diligence in this regard. The Faculty of Medicine is seeking
leadership for the new Department of Emergency Medicine which was also approved by Senate
in February.
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4.0

APPROVAL OF ACTIONS TAKEN AT RECENT FACULTY EXECUTIVE MEETINGS
Minutes of the November 2007, December 2007, January 2008, February 2008, and March
2008 Faculty of Medicine Executive committee meetings had been circulated prior to the
meeting.
DISCUSSION
Dean Stuart noted that the Faculty of Medicine was pleased that the Faculty Executive
approved the creation of the Centre of Health Education Scholarship (effective April 1, 2008) at
the March meeting and thanked all those that helped bring this motion forward.

R. Woollard
R. MacGillivray

5.0

}

To approve in aggregate the motions from the Faculty
Executive meetings as distributed.

CARRIED

REPORT FROM THE DEAN TO FACULTY
The Faculty of Medicine is positioned to serve the health needs of the population of BC and
elsewhere through excellent programs of education and training for health professionals as well
as outstanding research programs in health and life sciences. The activities over the past year
have reflected this.
People
•

There has been an increase in the calibre and excellence of our graduate students and
postdoctoral fellows, and in the high quality applications for our programs in Medicine,
Physical Therapy, Occupational Therapy, Midwifery, Audiology & Speech Sciences and
Laboratory Science.

•

Our faculty members continue to be highly accomplished and sought after by institutes
across the globe; recently one individual has received the Order of Canada and three others
have received the Order of BC. A recognition event to be held in the Spring will give us an
opportunity to celebrate the accomplishments of our colleagues.

•

The Faculty’s strategic plan, HealthTrek 2010, is moving ahead. The goal of an integrated
Faculty across the Province with Department Heads taking on provincial roles is being
realized.

•

The UBC-BCMA Liaison Committee has been established and is meeting.

•

The Faculty is dealing with the challenges presented by the abolishment of mandatory
retirement as well as with the fiscal realities of the recent budget cuts.

Research
•

Five of the 11 CECRs (Centres of Excellence for Commercialization and Research) were
awarded to UBC in the health area. We have received $35 M for health research at UBC.
This ranks #2 in Canada, coming in 2nd only to the University of Toronto.
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•

The Centre for Brain Health, Brain Research Centre, Neurology, Psychiatry, Institute for
Mental Health will bring the best researchers to health care in BC.

•

UBC Senate approved the School of Population and Public Health in February.

•

Research and future growth must be based on active and engaged partnerships across
disciplines, faculties and institutions. This is where the Faculty has the greatest opportunity
to add value by enabling these partnerships.

Education and Training Programs
•

Our educational and training programs have excelled and there have been increases in
enrollment in our programs.

•

In eight days, 195 students from across the Province will graduate from our MD program,
the largest ever class of UBC medical students. This is cause for celebration as this is the
largest fully distributed Faculty of Medicine in North America. This wouldn’t be possible
without the enormous commitment and efforts of students, staff and faculty members across
the Province. The partnership with UVic and UNBC, together with the six health authorities,
has been critical to this shared success.

•

Capital and functional planning is well underway with the Interior Health Authority for the
new MD undergraduate program in the Okanagan. After actively expanding clinical
education and training capacity, first year students will be in place there in September 2011.

•

Our Physical Therapy program has now received full accreditation status through to 2010,
and an accreditation review of Occupational Therapy is currently in progress.

•

The MD undergraduate program had a full on-site accreditation survey in March. We expect
a final recommendation from CACMS and LCME by July.

Resources and Operations
•

Mark Vernon will be presenting a more detailed report to Faculty about our financial health
at this meeting. This has not been without major issues this year, and Mark has shown
strong leadership in attempting to provide the Faculty with the resources needed to advance
the Faculty of Medicine.

•

Physical space remains a large challenge for the Faculty. With support from the Ministries,
academic space has been, or is being, developed in many of our health authority facilities.
Major new capital projects have been announced and planned at the BC Children’s and
Women’s Hospital site as well as at the Kelowna General Hospital site. However the
tremendous growth in our programs over the past 5 years has put considerable pressure on
many facilities from lecture rooms to labs to clinical wards and practitioners’ offices. The
need for appropriate ambulatory space remains critical across all our programs.

•

Future research growth is already significantly impacted by space shortages. The new
extension to the Children and Family Research Institute at the BCCH site is to be opened
later this year as is the new iCORD facility at the Vancouver Hospital site. However,
appropriate space to support research across all four theme pillars is severely limited and
remains as a challenge for the next year and beyond.

Faculty of Medicine
Minutes of May 12, 2008

Page 3 of 6

Community

6.0

•

The community that we serve in the FOM has evolved and included the population of British
Columbia and beyond.

•

Recruitment is nearing completion for a newly defined role of Senior Associate Dean,
Clinical and Community Partnerships. This role will be a tremendous asset to the Faculty
and to the Dean in enabling strong relationships with the health authorities and other clinical
settings.

•

I am delighted that Cindi Valensky has taken on a strong role as Assistant Dean, Faculty
Development. She is currently working with the Dean and members of the senior leadership
team to restructure her portfolio to that of Faculty Advancement with responsibility for
development (fund-raising), communications and alumni affairs. This is particularly relevant
as UBC considers a major campaign across all components of the University.

FACULTY OF MEDICINE FINANCE REPORT (M. Vernon)
Mr. Mark Vernon gave a report on the Faculty of Medicine Budget. The report is provided in an
electronic link for information. To receive a paper copy, please contact the Faculty Secretariat at
(604) 822-5239 or facsec@interchange.ubc.ca.
The presentation provided a financial overview of the Faculty of Medicine within the University
and some general comments about the budgetary environment. A number of issues were
highlighted:

7.0

•

The University has delayed the release of the year-end final fiscal balances until the end of
May. Therefore, an update on the Faculty of Medicine’s financial results will not be available
until then.

•

The $2.5M “cash call” from UBC Central for the 2007-08 fiscal year has become a
permanent reduction for the Faculty of Medicine. However, Professor Toope has announced
that this amount will be reduced to $1.7M in the 2008-09 fiscal year.

•

The Ministries of Health and Advanced Education have agreed to join a table to discuss
issues of the allied health programs. We hope to succeed in securing a higher rate of
funding for new seats in the allied health programs

CENTRES OF EXCELLENCE FOR COMMERCIALIZATION AND RESEARCH
(A. Buchan)
Dr. Alison Buchan presented a report on the Centres of Excellence for Commercialization and
Research (CECR). The report is provided in an electronic link for information.
•

The CECR program was designed by the Federal Government to meet continuing requests
for increased operating funding for innovative research.

•

The Federal Govt. specific goal is to create internationally recognized Centres of Excellence
for Commercialization and Research in four priority areas
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o
o
o
o
•

Of the 80 applications for Centres of Excellence for Commercialization and Research, 18
were funded across Canada and 5 of these were funded in BC. The 5 CECR facilities in BC
are:
o Advanced Applied Physics Solutions
o Centre for Drug Research and Development
o Centre for Brain Health
o Prostate Centre – PC-Triadd
o Prevention of Epidemic Organ Failure (PROOF)
o

8.0

Environmental science and technologies;
Natural resources and energy;
Health and related life sciences and technologies; and
Information and communications technologies

A 6th CECR the Pan-Provincial Vaccine Enterprise (PREVENT) has a strong UBC FoM
component.

OTHER BUSINESS
Dean Stuart took this opportunity to recognize three key leaders from the Faculty of Medicine
whose terms were concluding. Each individual was presented with a token of appreciation
followed by applause.
1 – Dr. Robert Woollard, Head, Department of Family Practice
2 – Dr. Christopher Proud, Head, Department of Biochemistry & Molecular Biology
3 – Dr. Ross MacGillivray, Director, Centre for Blood Research

As per University Regulations, Dean Stuart requested that any students in attendance at today’s
meeting absent themselves for the next item of business.

9.0

CANDIDATES FOR DEGREES
Bachelor of Medical Laboratory Science (BMLSc)
Dr. Carol Park presented the list of candidates for the BMLSc degree. Twenty-one students met
the requirements for graduation.

C. Park
R. Hegele

}

That the candidates for the Bachelor of Medical
Laboratory Science be approved and recommended
to Senate, and that the Dean, in consultation with the
Registrar, be empowered to make any necessary
changes.
CARRIED

Bachelor of Midwifery (BMW)
Ms. Saraswathi Vedam presented the list of candidates for the Bachelor of Midwifery degree. All
10 students met the requirements for graduation. It was noted that Heather Nelson earned the
prize for the highest overall academic achievement.
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S. Vedam
R. Woollard

}

That the candidates for the BMW be approved and
recommended to Senate, and that the Dean, in
consultation with the Registrar, be empowered to
make any necessary changes.
CARRIED

Doctor of Medicine (MD)
Dr. Angela Towle presented the list of candidates for the MD degree and offered her
congratulations to the first graduates of the distributed medical program.

A. Towle
J. Cairns

}

That the candidates for the MD who have
satisfactorily met the requirements be approved
and recommended to Senate, and that the Dean,
in consultation with the Registrar, be empowered
to make any necessary changes.
CARRIED

ADJOURNMENT
There being no other business, the meeting was adjourned at 6:05 pm.
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UBC Students’

Global Health Initiative

GLOBAL HEALTH SKILL-BUILDING WORKSHOPS
Collaboration with MSF (Doctors Without Borders) fieldworkers & BC Children’s
Hospital Office of Pediatric Surgical Evaluation and Innovation

UGANDA BRIGHTER SMILES
PROJECT

INDIA SPITI VALLEY
HEALTH PROJECT

HONDURAS HEALTH
PROJECT

Collaboration with the BC
Brighter Smiles Program &
Makerere University (Uganda)

Collaboration with the Trans
Himalayan Aid Society (BC) &
Spiti School (India)

Collaboration with the
Program for Development of
Infant & Mother (Honduras)

 Delivered oral health
programs in 4 rural
communities in 2006 with
12 dental students and 3
faculty members from
Makerere University
 Partners from Makerere
University are following up
with the program
 Program enrolment will be
expanded at participating
schools
 Program will be expanded
to other schools

 Major health needs include
a health centre to treat
children with contagious
disease (e.g. TB, scabies),
health care training for
local women, and effective
screening and prevention
programs
 Project aims to fundraise
for the health centre, train
local health care workers,
and develop a health
curriculum for the school
and community

 Working with PRODIM
to provide more
accessible health care
 Community-run health
centres will be installed
in local villages
 Education programs on
public health issues
such as sexual health,
family planning,
sanitation and nutrition
will be implemented
 Additional community
service projects

EVALUATION

KNOWLEDGE TRANSFER & MENTORSHIP

CURRICULUM DEVELOPMENT

The University of British Columbia
Supply Management
Bulletin – November 20, 2008
2075 Wesbrook Mall, Vancouver, British Columbia, Canada V6T 1Z1
Telephone: 604-822-2686 Fax: 604-822-3261 Website: http://www.supplymanagement.ubc.ca

Due to the UBC Financial Services upgrade and migration from PeopleSoft 8.4 to 9.0, the FMS
system must be taken off line from 16th January to 25th January 2009.
Procurement
Procurement staff are implementing a manual system for the processing of Purchase
Requisitions into Purchase Orders while the system is unavailable. This should minimize the
disruption to operations and enable us to support the University community.
However to ensure we process the majority of the requirements before the system is taken off
line in January, the following deadlines will help us be as effective as possible to support your
operations.


Any Purchase Requisition submitted for processing by January 5th 2009 will be
processed prior to 16th January 2009.



Purchase Requisitions received after the January 5th 2009 will be processed as
quickly as possible on the Manual Purchase Order system.

To ensure FMS data is available and complete, all manual Purchase Orders generated will be
input into the system once the system is on-line again.
For more information and updated timelines please
www.supplymanagement.ubc.ca - click on FMS 9.0 Migration.

visit

our

website

at:

Logistics – customs/couriers
While the FMS system is off line from 16th January to 25th January 2009, reconciliation
documentation will not be available. We will continue to collect requests and respond as soon
as FMS is back on line.

Travel – will not be effected
P-Card – will not be effected
Campus Mail – will not be effected

Supply Management Bulletin
November 20, 2008

WORLD AIDS
AWARENESS DAY
st

Monday, Dec 1 , 2008
11am - 6pm
Life Science CentreCentre- UBC
2350 Health Sciences Mall

GUEST SPEAKERS
Location: LSCLSC-3

12pm
“Is HIV preventable?
A global and local perspective”

Dr. Mark Tyndall
1pm
Summer camp for Canadian children
impacted by HIV/AIDS

Camp Moomba
2:30pm
Expanding HAART to curb the
spread of HIV/AIDS

Dr. Julio Montaner

ALL DAY EVENTS
Informational Posters
on HIV/AIDS
Slide Show: “Access to Life”
Portraits of people around the world before
and after they begin anti-HIV treatment

Games & Prizes
UBC Wellness Centre
Booth

4pm
“Get a Room: Relationships and Sex”

Patty Hambler

EVERYONE WELCOME !!!

The Life Sciences Institute I3 Research Group,
Centre for Blood Research
and the Microbiology/Immunology student association (MISA),
present:

A seminar entitled

“Expanding HAART
to curb the spread of HIV/AIDS”
by

Dr. Julio Montaner
MD, FRCPC, FCCP

Professor of Medicine
Chair in AIDS Research and Head of Division of
AIDS, UBC
Director, BC Centre for Excellence in HIV/AIDS,
St. Paul's Hospital, Providence Healthcare
National Co-Director, Canadian HIV Trials Network
President, International AIDS Society

Monday Dec 1st, 2008 2:30 PM
Rm LSC-3, Life Sciences Center
2350 Health Sciences Mall, UBC

The Life Sciences Institute I3 Research Group,
Centre for Blood Research
and the Microbiology/Immunology student association (MISA),
present:

A seminar entitled

“Is HIV preventable?
A global and local perspective”
by

Dr. Mark Tyndall
BSc, MD, ScD, FRCPC

Associate Professor of Medicine, UBC
Program Director, Epidemiology
BC Centre for Excellence in HIV/AIDS
Head, Division of Infectious Diseases
Providence Health Care

Monday Dec 1st, 2008 12 PM
Rm LSC-3, Life Sciences Center
2350 Health Sciences Mall, UBC

